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The award ceremony during the closing event of the first European Vocational Skills Week 2016 was one of the major
highlights of the Week and showcased examples of excellence in vocational education and training (VET). A further series
of awards will be given during the closing event of the second European Vocational Skills Week 2017 (on 24 November
2017) by Marianne Thyssen, European Commissioner for Employment, Social Affairs, Skills and Labour Mobility.

Most of the awards will be organised by entities external to the Commission, although the Commission will retain the
overall management of the process, as well as the final award ceremony.

WHY WILL AN AWARD CEREMONY
BE ORGANISED?

The award ceremony will highlight some of the best VET
examples in Europe and will also:

«  recognise excellence;
«  provide visibility and recognition for good work done;

«  motivate those taking part, whether individuals or
organisations;

«  enable the building of networks and new career
opportunities;

« enable the winners to become ambassadors in their
field of expertise;

«  reach out to citizens by mobilising VET actors at all levels.

By using the awards as benchmarks, and creating a movement
with its focus on excellence in VET, the initiative can reach far
beyond the usual VET stakeholders and ultimately raise the
attractiveness of VET.

WHAT WILL AWARDS BE GIVEN FOR?

As in 2016, a number of awards will be given across various
categories, either for organisations or individuals. The main aim
is to showcase excellence in VET that can inspire others, and be
transferable to other circumstances. The awards relate to both
initial and continuing VET.

WHAT ARE THE CRITERIA?

There will be a set of common criteria for all the awards,
to be suggested by the Commission. In addition, each award
will have its own specific criteria, which will be agreed by the
organisations responsible for managing that award.

Common eligibility criteria could include the following:

+  The individual or activity proposed for an award should
refer to initial VET or career-long professional learning;

«  The institution applying for the award should be involved
(directly or indirectly) with providing initial VET or career-
long professional learning.

Common selection criteria could include the following:
« lllustrates excellence in VET:

+  Impacts individual learners;

«  Impacts organisational planning/strategy-creation;

+  Demonstrates energy and commitment;

« Is capable of being replicated elsewhere;

«  Demonstrates involvement of various stakeholders in the
planning and/or execution;

+  Makes acontribution to promotingbusiness competiveness,
quality employment, and/or innovation in VET policy;

+ Has a European dimension, and/or positively influences
the environment of the locality/region.

While the common eligibility criteria should be respected in
each case, it's not essential for every award to reflect all of
the common selection criteria. The Commission will ensure that
the common selection criteria are respected (where relevant)
across all of the awards.
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